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form as may be prescribed by the County Board of Education: PRO-
VIDED, That the period of service herein stated may be extended
to four years by the County Board of Education if agreed to in writ-
ing by the employee. Each person to whom a continuing contract has
been issued as provided herein shall be entitled to continue in his
position in the school system at the salary schedule authorized by the
county board of education without the necessity of annual nomination
or reappointment until such time as the position is discontinued, the
person resigns, or until his contractual status is changed as prescribed
in the following paragraph:
Any member of the administrative staff, other than the Superin-
tendent of Schools; any supervisory person; or any instructional staff
member of the school system may be dismissed, or may be returned
to annual contract status for another three years, by any one of the
following methods: (1) The majority action of the County Board of
Education; (2) The recommendation of any assistant superintendent
or principal involved if submitted through the superintendent and ap-
proved by the board. PROVIDED, This recommendation for dis-
missal or change of status must state sufficient reasons, in writing and
be approved not later than the last Friday in April , and be delivered
to the person affected by the first Friday in May. If the employee so
desires, he may request and shall be granted either a public or private
hearing before the local board; PROVIDED, This request is made
in writing within ten (10) days after the employee has been sent by
registered mail, a written notification of his dismissal. If the majority
of the local board of education vote to uphold the recommendation for
dismissal, the employee's continuing contract with the local school
system will be terminated as of June 30 of the then current year;
PROVIDED, The employee may have the right to appeal in writing
the decision of the county board to the State Board of Education.
The decision of the State Board of Education shall be final as to
sufficiency of the reasons for dismissal or discontinuing of the con-
tract status.
SECTION 14: Sick Leave. - Any member of the instrutcional staff
employed in the public schools of Spartanburg County who is unable
to perform his duty in the school because of illness, or because of
illness or death of father, mother, brother, sister, husband, wife, or
child, and consequently has to be absent from his work shall be
granted leave of absence for sickness by the Superintendent of Schools,
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